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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Dr G R DAMODARAN COLLEGE OF SCI ENCE

Name of the head of the Institution T. SANTHA
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0422-2591863

Mobile no.

9842256114

Registered Email

grdcsaut onomous@r d. edu. i n

Alternate Email

principal.cs@rd. edu.in

Address Avanashi Road Civil aerodronme Post
City/Town CO MBATORE

State/UT Tam | Nadu

Pincode 641014

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

08- Sep- 2004

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr R Sugant hi
Phone no/Alternate Phone no. 04222591864
Mobile no. 9842221417

Registered Email

grdcsaut ononmous@r d. edu. i n

Alternate Email

naac2019@rd. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://grd. org/ agrdcs/ wp-cont ent / upl

oads/ i gac/ NAAC- AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://qgrd. org/ grdcs/ wp-cont ent/ upl oad
s/ naac/ GRD- CS- Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
2 A 3.8 2009 31- Dec- 2009 30- Dec- 2014

6. Date of Establishment of IQAC

06- Apr - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of | QAC
and tinmely subm ssion of

10- Jan- 2020 13



https://grd.org/grdcs/wp-content/uploads/iqac/NAAC-AQAR-2018-2019.pdf
https://grd.org/grdcs/wp-content/uploads/iqac/NAAC-AQAR-2018-2019.pdf
https://grd.org/grdcs/wp-content/uploads/naac/GRD-CS-Calendar-2019-20.pdf
https://grd.org/grdcs/wp-content/uploads/naac/GRD-CS-Calendar-2019-20.pdf

AQARegul ar neeting of

| QAC and tinely

subm ssi on of AQAR

Regul ar neeting of | QAC 08-Jul - 2019 13

and tinely subm ssion of

AQARegul ar neeting of

| QAC and tinely

subm ssi on of AQAR

Feedback col l ected from 12- Mar - 2020 4204

St udent s

| SO certification 22-Jan- 2020 160

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount

t/Faculty duration
Ni | Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The departnents are asked to strengthen the BOS nenbers. T
syl l abus, updation if any regarding to the syllabus are to be neticul ously
carried out and the sane to be sent to the respective BOS nenbers well in
advance. ¢ The faculty nmenbers are notivated to nake use of
Pedagogy in their class roonms. Most of the classroons of all

with Wfi, smart boards and LCD Projectors.

he change in

| at est Teachi ng
courses are enabl ed

The increasing use of ICT in the
t eachi ngl ear ni ng process, including VideoConferencing, LCD p

resentations,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10403_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10403_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10403_Minutes.pdf

Internet Connectivity etc in designated Miulti Media roons and the use of LCD
presentations in all classroons. ¢« The faculty nenbers are encouraged to enrich
their Research Publication and nake use of inhouse journal WDE SPECTRUM -
Students are al so notivated to hone their socialising | eadership skills, by
organi sing various events like Joy of Gving, SCIB Bazaar, Accendo, Brand Expo,
Avatar, etc., ¢ Regular Faculty Sem nars and Workshops to upgrade skills and to
evol ve better methods and processes of teachingl earni ngeval uation. ¢ The

devel opnment of | anguage and softskills through the Language Lab, specia

communi cation skills courses and through participation in extracurricular
activities. « Mnitoring of the academ ¢ and nonacadeni ¢ process through
schedul ed internal audits ¢ Strengthening of infrastructure by addition of
Instrunents to Laboratory ¢ The faculty nenbers are encouraged to attend vari ous
outstation sem nars and workshops, international conferences to enhance the
technical skills. ¢ Students are also notivated to take part in various technica
and non technical events to inprove their skill sets towards current trends. e
Soft skill program and personality devel opment program were organi zed for the
significant increase in placenents. ¢« Students are encouraged to take up various
online courses. * Students are also notivated to hone their socialising

| eadership skills, by organising various events |like Film Festivals, Advertising
and PR Canpaigns. ¢ Students are encouraged to participate in Videography and
Phot ogr aphy Conpetitions which is a platformfor themto exhibit their skills.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Teachi ng and Learni ng Fil e Upl oaded
Resear ch Fil e Upl oaded
Conmmmuni ty research Fil e upl oaded
Wor kshop/ FDP/ NDP Fi |l e upl oaded
Entrepreneurial initiatives Fi |l e upl oaded
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 19- Cct - 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10403_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10403_Quality.xlsx

Year of Submission 2020

Date of Submission 13- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Managerment I nformation Systemis

currently operational (maximum 500 words) applied to all admnistrative works,
adm ssion, Exam nation Section,

mai nt ai ni ng of student records,
Resear ch aspects of individua
departnents, scheduling of events and
activities etc. The usage is found to
be effective in: <Miintenance of
records related to

uni versi ty/ col | ege/ gover nnent .

*Di splaying details of students /
circulars in the college notice board.
eStudent’s records are maintained in

conventional files.

e Enr ol nent of

Student’s data, Exam applications, Hall

ti cket generation,

Conduct i ng

exani nati ons,
declaration. -«
Uni versity for

Val uations and result
Sending results to
appl yi ng Degree

Certificates *Research nonitoring cel
has been setup ¢<Regul ar neetings
between the faculty and staff are
convened to seek coments/ suggestions
for inprovement. <Regul ar Governing
body neeting is held for nonitoring the
snmoot h functioning of the institution.
eInstallation of CCTV, P.A System and
secured WFi connection in all the

bl ocks.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BCom 2 COMMVERCE 16/ 03/ 2019
BCom 3 COVPUTER 16/ 03/ 2019
APPLI CATI ONS
BCom 4 E- COWWERCE 16/ 03/ 2019
BCom 5 CORPORATE 16/ 03/ 2019
SECRETARYSHI P
BCA 6 COVPUTER 16/ 03/ 2019
APPLI CATI ONS




BSc 7 COVPUTER SCI ENCE 16/ 03/ 2019

BSc 9 Bl OTECHNCLOGY 16/ 03/ 2019

BSc 11 VI SUAL 16/ 03/ 2019

COVMUNI CATI ON

BSc 12 | NFORVATI ON 16/ 03/ 2019
TECHNOLOGY

BCom 13 ACTUARI AL 16/ 03/ 2019
MANAGEMENT

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme

Date of Introduction

Course with Code

Date of Introduction

Code Specialization
VBA Busi ness 16/ 03/ 2019 251P — | BM 16/ 03/ 2019
adm ni stration Busi ness
Anal yti cs,
PG Di pl oma 16/ 03/ 2019 186A - Entrep 16/ 03/ 2019
Entrepreneuri al reneurship — An
devel opnent overvi ew
PG Di pl oma 16/ 03/ 2019 186P- 16/ 03/ 2019
Ent repreneuri al Practical:
devel opnent Fam |y Busi ness
Managenent
PG Di pl onma 16/ 03/ 2019 286A - 16/ 03/ 2019
Ent repreneuri al Proj ect Finance
devel opnent and Managenent
PG Di pl ona 16/ 03/ 2019 286P — 16/ 03/ 2019
Entrepreneuri al Busi ness Pl an
devel opnent
PG Di pl oma 16/ 03/ 2019 386A- Entrepr 16/ 03/ 2019
Entrepreneuri al eneur ship
devel opnent Devel opnent
PG Di pl oma 16/ 03/ 2019 486A - 16/ 03/ 2019
Entrepreneuri al Creativity,
devel opnent | nnovati ons —
Best practices
in start ups
BSc Psychol ogy 20/ 05/ 2019 Gener al 16/ 03/ 2019
awar eness- 100
G
BBA Busi ness 16/ 03/ 2019 516D - 16/ 03/ 2019
adm ni stration Resear ch
Met hods for
Managenent
BBA Busi ness 16/ 03/ 2019 616B — entrep 16/ 03/ 2019

adm ni stration

reneur shi p and
proj ect
Managenent

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10403_Syllabus_revision_1619075687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10403_programmes_on_employability_1629709855.xlsx

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Psychol ogy 14/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Psychol ogy

14/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

AGRO | NDUSTRI AL 16/ 03/ 2019 160
Bl OCHEM STRY
ADVERTI SI NG AND 16/ 03/ 2019 301
MARKETI NG
ENTREPRENEURSHI P AND 16/ 03/ 2019 783
SVALL BUSI NESS
E- COVMERCE 16/ 03/ 2019 1095
PUBLI C RELATI ONS 16/ 03/ 2019 113
NON- LI NEAR EDI TI NG 16/ 03/ 2019 164
COVPUTER HARDWARE 16/ 03/ 2019 361
MAI NTENANCE
PC SOFTWARE 16/ 03/ 2019 297
DATA ANALYTI CS 16/ 03/ 2019 18

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

CA

BBA BUSI NESS ADM NI STRATI ON 56
BBA RETAI L MANAGENENT 60
MBA BUSI NESS ADM NI STRATI ON 60

PG Di pl oma ENTREPRENEURI AL 60

DEVELOPMENT

PG Di pl oma | NTERNATI ONAL BUSI NESS 26
BSc Bl OTECHNOLOGY 56
MSc Bl OTECHNCLOGY 22
M5c I NFORVATI ON TECHNOLOGY 28
MCA COVPUTER APPLI CATI ON 112
MA ENGLI SH LI TERATURE W TH 6



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10403_Program_introduced_1619077275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10403_Value_added_courses_1629712679.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student’ s feedbacks are collected on the followi ng paraneters in 1-5 Scaling.
a) Teaching Effectiveness b) Teaching Methods c) Report of the Students. d)

Di scipline. 1. Feedback occurs when an environnent reacts to an action or
behavi or. Effective feedback, both positive and negative, is very hel pful.
Feedback is valuable information that will be used to nake inportant decisions.
Feedback fromintegral parts of the institute contributes to inproving

devel opnent policies, programmes and practices by providing students community
with the relevant evaluation information for nmaking inforned decisions.
Assessment and feedback practices help in understandi ng how the students
approach their work and view their studies. Common facilities needed for the
students solicited through feedbacks are taken in to care i medi ately, which
hel ps students to be confortable in college environnent. 2. Interaction with
the parents and alummi are done on regular basis. Frequent follow up with
parents regarding the student’s attendance updation and discipline Alumi are
i ncluded as part BOS their suggestions and contributions are incorporated at
various levels of the system 3. Enployers: Corporates are approached by the
student for availing projects which would help them for placenents. Their

i nputs are also highly appreciated in nmoulding the students to set themin a
career.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom COMVERCE 66 259 63
BCom COVPUTER 132 191 131
APPLI CATI ONS
BCom E- COVWERECE 66 100 66
BCom CORPORATE 66 100 66
SECRETARYSHI P
BCA COVPUTER 120 90 69
APPLI CATI ONS
BSc COVPUTER 66 100 63
SCl ENCE
BSc Bl OTECHNOLOGY 55 95 52
BSc VI SUAL 110 100 83



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10403_Projects_undertaken_1619075765.xlsx

COVMUNI CATI ON
BSc | NFORVATI ON 66 70 62
TECHNCLOGY
BCom ACTURI AL 66 85 65
MANAGEMENT
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1147 413 103 57 160

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
160 150 21 71 14 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college offers a highly-efficient Mentoring system through which day to day academic problems of the
students are being resolved. Mentors meet their mentee regularly and guide them with their studies and extra-
curricular activities. They also provide counselling relating to selection of electives, career guidance and personal
problems. The mentoring system ensures that the students adapt to the dynamic learning environment and lead
their ways into highly successful careers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4204 160 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

Nill

6

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

2019 Dr KK Vi ce Principal Royal Society for



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10403_Demand_ratio_1619085491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10403_ict_tools_1619085539.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10403_e_resource_1619085545.xlsx

Ramachandr an

t he encour agenent
of Arts,
Manuf act ures and
Commerce (RSA)- WK
(2019)

2019

Dr K K Vi ce Principa
Ranachandr an

Chartered
Managenent
Institute (CM)

2019

Dr K K Vi ce Principa
Ramachandr an

Guest of Honour
Uni versity of
Sout hanpt on
Convocation (One of
the top 100
Uni versities in the
wor | d)

2019

Dr. N. Sudhabhuvane Associ at e
swar i Pr of essor

Ret urni ng Fel | ow
for APNI C 48 hel d
i n Chiang Mi,
Thai | and.

2019

Dr. R Sugant hi Associ at e
Pr of essor

Best Professor in
Bi ot echnol ogy
St udi es and
Educati on
Leader shi p Awar ds
2019 awar ded by
Worl d Educati on
Congr ess

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom 2 odd Senester 18/ 11/ 2019 30/ 11/ 2019
[/ 2019

BCom 3 odd Senest er 18/ 11/ 2019 30/ 11/ 2019
[/ 2019

BCom 4 odd Senester 18/ 11/ 2019 30/ 11/ 2019
/[ 2019

BCom 5 odd Senester 18/ 11/ 2019 30/ 11/ 2019
[/ 2019

BCA 6 odd Senest er 18/ 11/ 2019 30/ 11/ 2019
/[ 2019

BSc 7 odd Senester 18/ 11/ 2019 30/ 11/ 2019
/[ 2019

BSc 9 odd Senest er 18/ 11/ 2019 30/ 11/ 2019
[/ 2019

BSc 11 odd Senester 18/ 11/ 2019 30/ 11/ 2019
/[ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10403_Honours_recieved_1619085876.xlsx

BCom 13 odd Senester 30/ 11/ 2019 30/ 11/ 2019
/ 2019
BA 14 odd Senest er 18/ 11/ 2019 30/ 03/ 2019
/ 2019
View File

the examinations during the year

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 3355 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.grd. org/ grdcs/ po-col/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
13 BCom ACTUARI AL 65 65 100
MANAGEMENT
12 BSc 60 60 100
I NFORVATI ON
TECHNCLOGY
11 BSc VI SUAL COM 96 96 100
MUNI CATI ON
9 BSc Bl OTECHNOL 56 56 100
oGy
7 BSc COVPUTER 63 36 100
SCl ENCE
6 BCA COVPUTER 113 113 100
APPLI CATI ONS
5 BCom CORPORATE 64 64 100
SECRETARYSHI
P
4 BCom E- COMVERCE 66 66 100
3 BCom COVPUTER 127 127 100
APPLI CATI ONS
2 BCom COMVERCE 64 64 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://grd. orag/ agrdcs/ wp-cont ent/ upl oads/ naac/ sss-st udent s- f eedback. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10403_Evaluation_1619085948.xlsx
https://www.grd.org/grdcs/po-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10403_Pass_percentage_1628505953.xlsx
https://grd.org/grdcs/wp-content/uploads/naac/sss-students-feedback.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

15 Teaching Faculty

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr K K Fel | owship - 02/ 11/ 2019 USA
Ramachandr an Ful bri ght
I nt er nati onal Dr KK Fel | ow of 01/ 09/ 2019 UK
Ramachandr an Chartered
Managenent ( FCM
I nt er nati onal Dr KK Fel | owship - 12/ 11/ 2019 RSA, WK
Ramachandr an Royal Soci ety
for the
encour agenment
of Arts,
Manuf act ur es
and Conmerce
(RSA)
I nt ernati onal Dr K K Fel | owship - 07/ 09/ 2019 CM, WK
Ramachandr an Chartered
Managenent
Institute (CM)
I nt ernati onal Dr N Sudha Ret ur ni ng 09/ 09/ 2019 APNI C
Bhuvaneswar i Fel | ow
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 Ni | 0 0
( Speci fy)

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/10403_Seedmoney_1619087204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/10403_Teachers_fellowship_1629871724.xlsx

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

FDP on ‘ Managi ng
Climate Change’

Managenent

29/ 06/ 2019

COWPASS on “Navi gating
t hrough change”

Managenent

01/ 07/ 2019

I nt ernati onal
conference on “Future of
Work on Topi ¢ Busi ness
Education for Skill
Devel opnent and
Ent r epr eneur shi p

Managenent

03/ 07/ 2019

Wor kshop on I BM Story
telling dashboard with
Tabl eau

Managenent

10/ 07/ 2019

Wor kshop on ‘ Busi ness
Anal ytics’

Managenent

10/ 07/ 2019

HR Activity on Go G een

Management

27/ 07/ 2019

CEO Word Series on | NDO
BRI TAI N CORRI DOR

Managenent

03/ 09/ 2019

Wor kshop on ‘ Commodi ty
Mar ket’

Management

02/ 12/ 2019

I nt er nat i onal
Conf erence on Sust ai nabl e
devel opment - 2020 (1 CSD
2020) Transform ng
Sust ai nabl e Devel opnent
for Business |dea and
Educati on

Managenent

20/ 01/ 2020

Wor kshop on | BM Story
telling dashboard with
Tabl eau

Managenent

13/ 03/ 2020

Wor kshop on | BM Report
studi o and data anal ytics

Managenent

14/ 03/ 2020

I ndustry Institute
Interaction (I-1-1)

Bi ot echnol ogy

03/ 03/ 2020

STATE LEVEL SEM NAR Engl i sh 13/ 09/ 2019
One day wor kshop on Psychol ogy 24/ 09/ 2019

Ki nesi ol ogy for Kids
Awar eness program for Psychol ogy 26/ 06/ 2019

International Day agai nst
Drug Abuse and Illicit
Traf ficking
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Category



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10403_Seminars_conducted_1619087285.xlsx

Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA Nill Nill Nill Nill Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Conmput er sci ence 4
Managenent 2
Conmer ce and International Business 4

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Managenent 9 4.7

I nt ernati onal Managenent 32 4.4
I nt ernati onal Conput er Sci ence 14 0

Nat i onal Conmrer ce 44 3.6

I nt ernati onal Commer ce 42 3.5

I nt ernati onal Bi ot echnol ogy 36 1.2

I nt ernati onal School of 11 5.2

Communi cat i on

I nt ernati onal Engl i sh 1 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 3
School of Conmuni cation 3
Bi ot echnol ogy 34
Conput er Sci ence 13
Commer ce 4

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Synergistic
pot ency of turneri
and
Centel | aAsi atica

c

Fil ed

201941022590A

14/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10403_journals_notified_on_UGC_1619087651.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10403_Books_and_Chapters_1619087989.xlsx

Entrapped in PHB
conpos.

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

ns

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bi ohydro Dr. KK R I nt er nat 2019 0 Dr. 9
gen amachandr a i onal G R D Inst
producti on n Jour nal of itutions,
fromwaste Envi ronnen Coi nbat or e
mat eri al s: t al 641014
benefits Sci ence
and and
chal | enges Technol ogy
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| mpact Dr. K KR I nt er nat 2020 3 1 GRD
of board |amachandra i onal Institute
size on n Journal of of
t he Law and Mangenent ,
accounti ng Managemnent Coi nbat or e
returns
and the
asset
qual ity of
I ndi an
banks
Bi ohydro Dr. K KR I nt er nat 2019 3 9 Dr.
gen amachandr a i onal G R D Inst
producti on n Jour nal of itutions,
from wast e Envi r onnen Coi nbat ore
mat eri al s: t al
benefits Sci ence
and and
chal | enges Technol ogy
| mpact Dr. K.K. R I nt er nat 2019 3 Nill GRD
of Mbtivat |amachandra i onal Institute
i onal n Jour nal of of
Factors on Advanced Mangenent ,
t he Perfor Sci ence Coi nbat ore
mance of and
Teacher in Technol ogy
Hi gher (1 JAST)
Educati on
Institutio



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10403_Patents_published_1629105591.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10403_Bibliometrics_1619087736.xlsx

Ef f ect Dr. K KR | nt er nat 2019 3 Nl GRD
of Online [amachandra i onal Institute
Shoppi ng n Jour nal of of
in Local Engi neerin Mangenent ,
Mar ket of g and Coi nmbat or e

I ndi a Advanced

Technol ogy
(I JEAT)

Di gital Dr. K K R I nt er nat 2019 3 1 GRD
Technol ogy |amachandr a i onal Institute
and n Jour nal of of
Quality Recent Mangenent ,
Managemnent Technol ogy Coi nbat or e
and Engi ne
ering
(1 JRTE)

Gant t Dr. K KR | nt er nat 2019 3 Nl GRD
chart: An [amachandra i onal Institute
| nport ant n Jour nal of of
Tool of I nnovati ve Mangenent ,
Managenent Technol ogy Coi mbat or e

and
Expl oring
Engi neerin
g (1JITEE)
I nf or mat Dr. KLK R Jour nal 2019 3 13 GRD
i on amachandra | of System Institute
sharing in n and of
suppl y Managenent Mangenent ,
chai n mana Sci ences Coi mbat ore
gement: A
case study
bet ween
t he cooper
ative
partners
i n manuf ac
turing
i ndustry
A Naive Dr. G Rad I nt er nat 2019 28 Nill DR.G R D
Bayes hamani i onal AMODARAN
Model Jour nal of COLLEGE OF
usi ng Semi Advanced SCl ENCE
- Supervi se Net wor ki ng CO MBATORE
d and Applic
Par anet ers ations,
for vol unme 10,
Enhanci ng i ssue 06,
the Perfor 2019
mance of

Text
Anal ytics

Appl e Dr. S. Suj Jour nal 2019 19 Ni |l DR.GR D

fruit at ha of AMODARAN
di sease se Advanced COLLEGE OF
gnent ati on Resear ch SCl ENCE




by Maxi mum in CO MBATORE
Li kel i hood Dynami ca
Pi xel Cont r ol
Fusi on Syst ens,
Col or Vol . 11,
07- Speci al
| ssue, aug
2019
I nt er nat 2019 1 1 DR GRD
Effective .P.Edith i onal AMODARAN
Beaconi ng Jour nal of COLLECGE OF
for Better Wrel ess SCl ENCE
Thr oughput and Mobil e CO MBATORE
i n MANET Conput i ng,
Vol . 17
No. 1,
pp.43 — 53
, | SSN
online
1741-1092,
| SSN pri nt
1741-1084,
jun 2019
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 108 246 254 65
nar s/ Wor kshops
Present ed 112 17 2 Nill
paper s
Resour ce 5 3 9 10
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NA Nill Nill Nill 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/10403_Index_1619087742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10403_Faculty_participation_1619087748.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
YES (M B) YES 4 120
| NTERNATI ONAL UNI VERSI TY OF 1 2
| MVERSI ON PROGRAMVE |SOUTHAMPTON, Uni t ed
[ Student s Exchange Ki ngdom
Programe —
I nt er nati onal
Sumer School -
2019]
Pl ant Sapling GRDSCI B 12 782
G VE VWHAT YOU CAN GRDSCI B 6 55
SWACHH BHARAT NSS, Bhar at hi ar 3 20
SUMMER | NTERNSHI P Uni versity
DRUG AVWARENESS NSS and Dr. G R 10 172
RALLY Danodar an col | ege
of science,
Coi nbat or e.
BLOOD DONATI ON I ndi an Bank 3 50
CAMP
SAVE OUR NSS and Anti 2 50
MOTHERLAND” SEM NAR [corrupti on novenent
WORLD FI RST Al D NSS and PSG 5 120
DAY CELEBRATI ON Hospi t al
PCSHAN ABHI YAN
BLOCD DONATI ON NSS and Psg 10 82
CAMP Hospi t al
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gover nnent Ai ds Contr ol Al DS 2 50
Boar d awareness rally
Gover nnent Bhar at hi ar Swachht aPakhw 15 200
uni versity ara - “Swachhat
aShapat h
Pl edge”
Non- Dr . GRDCS Vor | d 5 100
Gover nnent popul ati on day



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10403_Extension_1619087782.xlsx

cel ebration
Gover nnment Bhar at hi ar Swachh Bhar at 3 10
uni versity Sunmmrer
I nt er nshi p-2018
(10 days)
Non- Vet hat hri Yoga day 10 100
Gover nnent Mahari shi Yoga cel ebration
Center,
P. N. Pudur,
CBE- 41
Gover nnent District Drug 5 100
Col l ectorate |awareness rally
and Police
Dept .
EXTENSI ON NON- WORLD G RL 6 188
ACTIVITY GOVERNVENT CH LD S DAY
ORGANI SATI ON
Road safety Coi nbat or e Awar eness 2 50
and E-Police city police
Awar eness
Kear al a NSS / YRC Kear al a 1 6
Rel i ef nmateri al Rel i ef nmateri al
col l ection and coll ection and
Subm ssi on Subm ssi on
SwacchBhar at h M ni stry of I nt ernship 4 40
Sunmer Youth Affairs
I nternship
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nt ernati onal Sel f 60
Summrer I nternship
Pr ogr amme
Wor kshop 25 Sel f 4

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship On job The Hi ndu 01/ 02/ 2020 15/ 02/ 2020 9
Trai ni ng
I nternship On job Dedge 01/ 02/ 2020 15/ 02/ 2020 14
Trai ni ng Pronoti ons



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10403_Students_in_extension_1619088116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10403_Collab_activities_1619153801.xlsx

on-t he-j ob- Trai ni ng Medi cal 01/ 12/ 2019 15/ 12/ 2019 1
t rai ni ng i n hospital research
nmanagenent aboratory X-
ray clinic 4
2, perumal kov
il street,d
ynpus, Raman
at hapur am
Coi nmbat ore
on-t he-j ob- Tr ai ni ng The 01/ 12/ 2019 15/ 12/ 2019 1
traini ng in hospital |Pal akkad dis
managenent t.co-
operative
Hospita
Resear ch
centre,
court road, P
al akkad
on-t he-j ob- Tr ai ni ng Bal a 01/ 12/ 2019 15/ 12/ 2019 1
traini ng i n hospital clinic, SAB
managenent mai n road,
at hani ,
Erode Di st.
on-t he-j ob- Trai ni ng Bi ol i ne 01/ 12/ 2019 15/ 12/ 2019 1
traini ng in clinical |laboratory
m cr obi ol ogy [43b- 1, cow ey
brown road, n
ear Kumar an
Hospital, RS
Pur am west ,
Coi nbat or e-
on-t he-j ob- Tr ai ni ng Babu 01/ 12/ 2019 15/ 12/ 2019 1
training i n hospital nmedi cal
managenent centre
hospi t al
govt.
hospita
oppo. ,
Trichy road,
Pal | adam
On-the-job Mast er 16/ 10/ 2019 18/ 10/ 2019 60
I nstitution Tr ai ni ng St roke
On-the-job Car eer 01/ 09/ 2019 30/ 09/ 2019 60
Institution Trai ni ng stroke on On
the Job
Trai ni ng
I ndustry On-the-job | BM — 12/ 03/ 2020 14/ 03/ 2020 60
Trai ni ng Busi ness
Anal ytics on
Online Certi
fication
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10403_Linkages_1619088789.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Associ ati on of 31/10/ 2019 ACADEM C 132
Chartered Certified ENRI CHVENT
Account ants (ACCA),
UNI TED KI NGDOM
YOUNG | NDI AN — 29/ 10/ 2019 Leader shi p 50
al Skills, Building
Community Services
Readyl i nk 10/ 07/ 2019 I nternet Services 4364
Communi cati on And
Ser vi ces,
Coi mbat ore
Kovan Technol ogy 10/ 07/ 2019 Sof t war e 4364
Labs India Private Devel opnent
Li mited, Coi nbatore
Readyl i nk 10/ 07/ 2019 I nternet Services 4364
Communi cation And
Ser vi ces,
Coi mbat or e
Locus Technol ogy 10/ 07/ 2019 Sof t war e 4364
Private Limted, Devel opnent
Coi mbat ore
Synagi ¢ Nudge 10/ 07/ 2019 Sof t war e 4364
Technol ogy Private Devel opnent
Li mted, Coinbatore
Stellixir Biotech 29/ 11/ 2019 Joi nt Research 210
Pvt Ltd., Bangal ore Activities
Fragr ahen 29/ 11/ 2019 Enpl oyability and 210
acadeny, Soft Skill Training
Thi runel vel |'i part ner
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

696. 8

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting

Seminar halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10403_MoU_1629784544.xlsx

Cl assroons with LCD facilities

Exi sting

Cl assroons with W-Fi

OR LAN

New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EDUVMANAGE Ful l'y 3.2 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 46583 2067688 634 330385 47217 2398073
Books
2530 5634240 Nl Ni Il 2530 5634240
Ref er ence
Books
e- Books 667 Nl Nl Ni Il 667 Nill
Jour nal s 85 246050 Nl Nl 85 246050
Di gital 1 35400 Nl Ni Tl 1 35400
Dat abase
O hers(s 17 49790 Nl Ni |l 17 49790
peci fy)
CD & 4512 Nl Ni Il Nill 4512 Nill
Vi deo
O hers(s 28 48997 Nl Nill 28 48997
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

ENZYMOLOGY (109 B)

is developed content
Dr R SUGANTHI LAB I N Bl OPROCESS I nstitutional LM 16/ 03/ 2019
TECHNOLOGY (258 P)
Dr R SUBHASHI NI Bl O NFORMATI CS Institutional LMS 16/ 03/ 2019
(409 O
Dr R SUNVATHY GENETI C Institutional LMS 16/ 03/ 2019
ENG NEERI NG (509 B)
Dr R RAM MOLECULAR BI OLOGY I nstitutional LM 16/ 03/ 2019
NARENDRAN (309 A
Dr S GAYATHRI Institutional LMS 16/ 03/ 2019
DEVI Bl OPHARMACEUTI CALS
(609 W)
Dr M YAMUNA Bl OCHEM STRY AND Institutional LMS 16/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10403_augmentation_details_1629105779.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/10403_Library_1629785318.xlsx

Dr DS RANJITH HUVAN ANATOWY AND Institutional LM 16/ 03/ 2019
SANTHOSH KUMAR PHYSI OLOGY (609 X1)

Dr S MONI SHA | MVMUNOLOGY (309 Institutional LM 16/ 03/ 2019
B)

Dr N BALAMBI GAl MEDI CAL Institutional LM 16/ 03/ 2019
Bl OTECHNOL OGY
(509U1)

Dr V KALAI GANDHI APPLI| ED Institutional LM 16/ 03/ 2019
M CROBI OLOGY (158
B)

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 722 10 560 0 0 6 51 130 20
g
Added 90 0 90 0 0 0 7 0 0
Tot al 812 10 650 0 0 6 58 130 20

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

215 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Mul ti medi a and | anguage | ab https://youtu.be/49L11Jl X9t 4
Recor di ng and Editi ng Room https://youtu. be/49L11JI X9t 4
Sem nar halls with W-Fi facility https://youtu. be/49L11JI X9t 4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1450 1434. 2 624 579.3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The col |l ege has dedi cat ed mai nt enance and purchase departnents which are
responsi ble for carrying out the duties of purchase of equipnent and utilities
and for the nmi ntenance of buildings, classroons, |aboratories, hostels,
cafeterias, sports facilities etc. The department has qualified and skilled
manpower for the mai ntenance of conputer |abs, office and class roons.

Mai nt enance of infrastructure facilities, services and equi pnment are done as
per the followi ng details: 1) The infrastructure facilities such as class



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10403_e-content_by_teachers_1629785629.xlsx
https://youtu.be/49LIIJlX9t4
https://youtu.be/49LIIJlX9t4
https://youtu.be/49LIIJlX9t4

roons, buildings are maintained by mai ntenance departnent. 2) UPS has been
installed in the departnent and is being maintained by the service provider as
the requirement. 3) Housekeeping services are avail able at the departnent by
our internal housekeeping staff. 4) CCTVs and other security equipnents are
mai ntai ned by I T departnent through the equi pnment providers. 5) Major conputer
and other electronic items are under AMC for their regular service requirenent.
6) Teaching aids such as LCD projectors, Laptops, Desktops, Printers, W-Fi,
etc are supervised and maintained by I T departnent. 7) The departnent has
adequat e water doctors and are periodically serviced by the service provider.
8) Al the electrical equipnents are periodically serviced and mai ntai ned by
the qualified electrical staff. 9) The Students Information System Software
“EduManage” is provided to the New Ex-isting Faculty for the better utilization
of the software 10) The OPAC to access the details about the availability of
books and journals 11) The Digital Library with the Intranet Wb Portal to
access materials and e-resources 12) The accessibility of e-journals such as
I NFLI BNET, EBSCO, J-GATE 13) The In-house and renpote access to e-publications
14) The Online MCQ Tests 15) The W-fi accessibility and Managenent 16)
Teaching — Learning activities are supported with the class room I T services
through wi-fi 17) Separate AV hall is available in IT Block, which is used for
sem nar, webinar, Video Conferencing etc., 18) The Headphones are also used to
pronot e good teachi ng-1earning environnment especially for programm ng | anguage
and conmuni cation skill devel opnent. 19) Conputer |aboratories are used to
conduct hands on training in area specific tools. 20) Some of the class roons
are equi pped with the Smart boards. 21) Robotics lab is especially available
for the students pursuing PG Diploma in Robotics. 22) Broadband connectivity /
W-Fi facility: 24x7 W-Fi connectivity is available in the campus. 23) The
physical facilities consists of all buildings for academ ¢ and non-acadeni c
activities, equipnents, area for ganes, gardens. Ohers include furniture and
toilet facilities, lighting, store, parking, security, and |ICTs (conputers,
printers). Al the physical facilities under go periodical maintenance. The
Col | ege enmpl oys mai ntenance staff in order to provide |ocal support for
operation and mai ntenance of its physical facilities. To present a good
i nstructional atnosphere continuous reviews are done to ascertain the
facilities. Regular neeting and al so eval uating the maintenance condition of
building and facilities and to identify any corrective work is carried out.
Exterior painting is schedul ed on when necessary i.e frequently. Fire
extingui shers are kept in necessary places for any fire energencies.

https://grd.org/grdcs/wp-content/uploads/naac/4-4-2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al support 5 18300
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Schol arshi p 14 140000
b) I nternati onal Nl Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://grd.org/grdcs/wp-content/uploads/naac/4-4-2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10403_Scholarships_1629105431.xlsx

Devel opnent

enhancement scheme enrolled
Soft Skills 02/ 08/ 2019 214 Fragrahen Acadeny
Devel opnent
Pl acenent 03/ 08/ 2019 78 Fragrahen Acadeny
Preparation
training
I nt er nati onal 21/ 06/ 2019 130 Art of Living,
Yoga Day Coi mbat ore
Wir kshop on Yoga 18/ 09/ 2019 58 M s. Sasi r ekha
Venkat esh,
Chartered
Account ant,
Coi nbat or e.
Communi cati on 12/ 09/ 2019 60 Mast er Stroke
Skills - |1l BBA
Ski |l Devel opnent 19/ 07/ 2019 60 M . Ravi Sharma,
- Entrepreneurship Founder and CEQ,
as a New Career Poochpl ay, UK
Choi ce ldea startup
base canp
‘I nnovative tips 11/ 11/ 2019 60 Dr . Jagat
Approaches of a Shah, Founder at
Pr of essi onal car eer d obal Net work,
in an Era of Vi brant Mar ket s,
I ndustry 4.0 Ment or on road (USA
— India), Smart
Vil l ages
Gui dance for 06/ 08/ 2019 196 ACCA
conpetitive exans
Car eer 24/ 08/ 2019 249 M. Chri stus,
Counsel I'i ng Head, M Kinsey
Conpany, Chennai
Soft skill 07/ 04/ 2020 66 Dar shan

shah, Facul ty ACCA

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NCAT 2020 141 5 8 Nill
2019 ACCA 196 Nill 2 Nill
2019 Car eer Nill 403 Nill 209
Counsel I'i ng
2019 Car eer Ni Il 78 Nill 12
Counsel i ng
from Sherein



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10403_Development_Schemes_1629788374.xlsx

Sui t z,
Coi nbat ore

2019

Car eer
Counsel I'i ng
from Canaan
Foods I ndia
P Limted,
Coi nmbat or e

NIl

78

Nill

12

2019

Car eer
Counsel I'i ng
from
Fragr ahen
Acadeny,
Ti runel vel

NIl

78

Nill

12

2019

Car eer
Counsel I'i ng
fromAditi
Organic Cert
i fications

Private
Limted,
Bengal uru

Ni |l

78

Nl

12

2019

car eer
counsel l'i ng

NiTl

54

Nill

22

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
56 2296 498 21 230 131
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BBA Managenent PSG M B
Col | ege of
Arts and
Sci ence
2020 1 BBA Managenent Kumar agur u VBA

Col | ege of



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10403_Guidance_1619156227.xlsx
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Technol ogy

2020

BBA

Managenent

Sri VBA
Ramakri shna
Col | ege of

Arts and
Sci ence

2020

BBA

Managemnent

Chri st VBA
Uni versity

2020

21

BBA

Managenent

Dr. GRD M B
Col | ege of
Sci ence

2020

BBA

Managenent

Sona VBA
Col | ege of
Engi neeri ng

and
Technol ogy

2020

B. Com Commer ce

Jain VBA
Uni versity,
Bangal ore

2020

B. Com Commer ce

| CAl, CA
Coi nbat ore

2020

B. Com Commer ce

Dr. GRD M B
Col | ege of
Sci ence,
Coi nbat or e

2020

B. Com Commer ce

VIT VBA
Uni versity,
Vel | ore

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 4
GVAT 12
Any O her 4
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
T5 — Grls Cricket Institution |evel 186
T10 — Boys Cricket Institution |evel 495
Grls Throw Ball Institution |evel 186
Scib Liga Institution |evel 264
O f Beat Institution |evel 280
X factor Institution |evel 450
Curtains up Institution |evel 210



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10403_Progression_1619156363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10403_Qualifying_1619156371.xlsx

Qui ckster I nstitution |evel 132
Mnute to Wn it Institution | evel 160
Sci b I dol Institution | evel 850

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Bhar at hi ar
Uni versity
Trophy
Coi nbat or e
- 2nd
Pl ace

Nat i onal

1

Nill

17BBA020

KARTHI KE
YAN. A

2019

Team
Silver,
Shoot i ng

Nat i onal

Nill

19MBAOO3

ADI TYA
PRADEEP

2019

First
Pl ace,
Cl usters,
H ndust han
Col | ege

Nat i onal

Nill

17BSC033

M i dul
Agar wal

2019

First
Pl ace,
Cl usters,
Hi ndust han
Col | ege

Nat i onal

Nill

17BSC035

Nawas
Ahanmmed H

2019

First
Pl ace, C
Tech
Astra,
Rat hi nam
Col | ege

Nat i onal

Nill

17BCA014

Dhar un
kumar

2019

First
Pl ace,
Cl usters,
H ndust han
Col | ege

Nat i onal

Nill

17BCA020

Kal a
Nandhi ni

2019

First
Pl ace,
Cl usters,
Hi ndust han
Col | ege

Nat i onal

Nill

17BCA025

Kavi ya U

2019

BHARATHI AR
UNI VERSI TY
, FOOT
BALL

Nat i onal

Nill

18BBT024

M JEYAC
HANDRAN



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10403_Activities_Organised_1619156377.xlsx

2019 ELUR, AN Nat i onal 1 Nill 18BBT042 S.
DHRAPRADES SAFEEN
H SOFT AKTHAR
BALL CHAMP
| ONSHI P
2019 Nat i onal 1 Ni Il 18BBT042 S.
BHARATHI AR SAFEEN
UNI VERSI TY AKTHAR
, SOFT
BALL
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Managenent Denocracy of education is when there prevails an environnment where
there is participation by the student council in all academ c and
adm ni strative activities. At GRD the students are al ways encouraged to
participate and share their opinion on the academ ¢ decisions. Representatives
fromeach class are involved in all the departnental decision making process.
Structured feedback nechani sns are used for inproving the acadenm c requirenents
in terms of infrastructural requirenents, updation of software. The performance
of the teachers is also evaluated periodically by the information given by the
students in the formof a questionnaire. GRD encourages a participatory
approach for the students to exhibit their talents. The students are notivated
to take part in acadenmic and adm nistrative bodies representing as menbers. In
t he begi nning of every semester a neeting will be conducted with the students’
representatives in the presence of HoD and Tutor under the |eadership of the
Director. Various types of activities to be performed during the forth-com ng
semester will be discussed and planned. The Committees of students such as
Organi zing conmittee, corporate conmittee and Newsletter conmmttee are forned
Organi zing conmittee is responsi ble for making pre-arrangenents and conducti ng
a nunber of events |like Sem nar, Conference, Wrkshop, MOP, FDP, CEO Wrd
Series, Face-to-Face, Conpass, Industrial visits, International |nmersion visit
etc. Em nent speakers and industrialist deliver speeches on topics relevant to
current field scenario. By organizing these events the students are equi pped
wi th organizing skills and enable themto organize events in their work life.
Corporate committee is responsible for interacting with the corporate and
maki ng arrangenents to conduct campus recruitnment. This hel ps the students to
get a job before conpleting their degree with a good package. Wen the students
conplete their programthey will get the appointnent order in one hand and the
degree in another hand. Newsletter committee is responsible for preparing a
summary of all the events and activities perforned during the academ c year and
they will publish as a newsletter in the nanme of ‘Footprints’. For the events
of the departnent, the students are given the liberty to conduct with the
gui dance of the teachers. Every tutor take care of their students in nmentoring
and paying individual attention in their personal and academ c matters. This
approach has resulted in active participation fromthe students. The Syl | abus
is been updated periodically, according to the requirement of the existing
present scenari o various new subject papers are included every year in the
syl l abus for enhancing their know edge and skill to existing in present word.
The counsel ling sessions are also provided for the students to interact with
the staff so that they are able to share their problens and get hel p when
di sturbed. Thus engagi ng the students in the academ c council and the
adm ni strative body enable themto face and find solution for all kind of
issues in the conpetitive commercial world. Class commttee neeting will be
held in every departnment every nonth to address the grievances, faced by their
students. The necessary actions will be taken by the departnent. Conmerce A)



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10403_awards_in_activities_1619156404.xlsx

Board Menmbers GRD School of Commerce and International Business appoints Board
menbers for carrying out its Association activities annually. In order to have
the representation fromeach class a boy and a girl who are capable of |eading
their class nenbers are appointed as the Board nenbers. Role of Board Menbers:
1. The Board nenbers will work under the | eadership of the Director, Head of
the departnent and Faculty team 2. They will be involved in all activities of
the Comrerce and International Business Association. 3. They will act as the
voice of their class. 4. They will act as the liaison between their fellow
students and faculty team 5. They will Plan, O ganise, Lead and control the
class related activities. 6. They will work with their fell ow students and
their support. 7. They will listen to the ideas, opinion and suggestions of
their fellow students. 8. They are al so useful in creating and mai ntaini ng good
culture, environnment and rapport anong the students. B) Ad hoc Conmittee: In
addition to the Board nenbers the ad hoc committees will be formed for planning
and executing various events, activities and Programmes. These comm ttees
conprising both Board nmenbers and other Students will function under the
Director, Head of the departnent and Faculty team The role, responsibility,
procedure and tenure of such conmttees will be decided at the tine of its
formati on. Biotechnol ogy Departnent has an active student association
consi sting of student nenbers. The association is nonitored by concern tutor
who are responsible for the smpoth conduct of the association nmeetings and
events. The student association plays a domnant role in many activities rel ated
to fine arts, sports and other co-curricular activities of the departnent and
the students. Various co-curricular activities organi zed by the association
i nclude Special Lectures by experts, Sem nars, Workshops, Synposium Nationa
Level Conference and Inter-collegiate nmeet to devel op the personality and
skills of the student’s ability. Em nent speakers and industrialist deliver
speeches on topics relevant to current field scenario. Association neetings are
arranged twi ce the senmester and the students grievance where addressed in it.
Student’ s feedback on syllabus conpl etion and snooth going of class by faculty
were discussed in this forum which helps to maintain departnment in the pace
English Student representatives are chosen fromeach class to represent the
students’ views to the departnent on academ c and extra activities that they
involve. If any grievances arise, they represent to the departnent and faculty
pronptly and solutions are arrived based on the suggestions received fromthe
faculty menbers after discussions. Apart fromthe class representatives system
an alumi is chosen and that student is been appointed as one of the BCS
menber. In that way, the departnment is able to stabilise the academ c concepts
as the difficulties in certain areas of subjects is been highlighted by the
alumi clearly. This systemis been very successfully flow ng since
i npl ementation and the contents are designed accordingly with preciseness.
Psychol ogy Each class selects a student representative to voice their views on
various areas, fromacadem c to extra-curricular. They pronptly address any
grievances, if any, to the departnment and faculty so that it can be sol ved
ef fectively.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institution have registered Alumi Association and is functioning at the
departnent |evel. But the individual departnents track the Alummi details and
mai ntain the sane. The Alummi are invited to give special |ectures, give |lead
for placenments and take active part in Board of Studies. The feedback of the
Alummi are al so received on a regular basis. Their suggestions have hel ped to
update the |ibrary books, enrich the classroomtechnol ogy and placenent. Their
contribution in BOS in updating and nodifying the syllabus based on the current
trends have enriched the curricul um




5.4.2 — No. of registered Alumni:

520

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neeting was arranged on 30.08.2019 on the Inaugural function of 2019-20
MBA batch at Peter Drucker Hall. Alumni those who are working in corporates
and doi ng business as entrepreneurs are invited to participate in Board of
Studies neeting to contribute the present expectation of the corporates. This
hel ps to update the syllabus according to the present and future expectations
of the corporate world so that the students can be equi pped to nmeet the
chal | enges when they conplete their course. Apart fromthis the alumi are
i nvol ved on the Board of Studies in their respective subject areas, assist
their departnent’s batch of students interns of placenments, organising
I ndustrial visits and deliver special lectures in the canmpus. Alumi Academ a
Interface (AAl) organi sed by the Bi ot echnol ogy departnent every year to keep a
roster of all Alumi of college and their pertinent data. The neeting
coordi nates activities for advanci ng the departnents acadenic, adnministrative,
research and outreach prograns. AAl was conducted on 11.07.2019 26.07.2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Al'l the departnments in Dr. GR D College of science follow a well-organized
and accurately structured hierarchy. It is headed by the Principal, the Vice
Principal followed by the Director and the Head of the Departnent, with
teachi ng and non-teaching staff menbers of the department. The participatory
managenent approach is practiced at different levels in the college and
st akehol ders are involved in the process of decision making. In curriculum
formul ati on thedeci sions are nade by the faculty, as nmenbers of the boards of
studies. Sone are also the nenbers of the final decision-nmaking body of the
academ ¢ council. Faculties also have considerabl e scope to decide on the
teachi ng and eval uati on net hodol ogi es for their own subjects. In respect of
nor e general aspects of devel opnment and adm nistration, the faculty has a role
t hrough the council of heads of departnent and the several commttees, such as
research conmittee, disciplinary commttee, grievance redressal comittee,
library conmittee, devel opnent conmittee etc. Some nenbers of the faculty are
included also in the governing council. Staff are involved in faculty selection
conm ttee and student admi ssion comittee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Admi ssion Conmittee is forned and
i npl ements the strategies for
adm ssion. « Al the UG and PG
programes are sel f-financing.

Admi ssion policy to these programes is




strictly in accordance with the
Governnent and University norns
foll owed for self-financing programmes.
e For the UG Courses : applications are
received fromin and around Coi nbatore
and dependi ng upon the student’s
requi rements and percentage of marks
scored in HSC exam courses are
allotted to the students. « For the PG
Courses : Admission is based on
percent age of marks scored in UG course
studi ed. Students can apply through
their TANCET, CAT and MAT mar ks for MCA
programes, Wereas Marks scored in MAT
conducted by AlIMA or common test
conducted by state agencies and
nati onal agencies (CET TANCET) that is
foll owed by G oup discussion and
Interview — GRDI M has extensive
i nterview process before selecting a
candidate for its MBA course. ¢ The
Col I ege gives due publicity to its
program and facilities through its
conpr ehensi ve prospectuses for PG UG
Courses and its annual pre-adm ssion
advertisenents. ¢ A general information
folder is also nade avail able for w de
circulation. The details are avail able
in the College website ww. grd.org

Industry Interaction / Collaboration

Peopl e from corporate, professionals
and experts are invited to our
institutions to have an interaction
wi th our students. ¢ A good nunber of
students have been pl aced | ast year
t hrough pl acenments at the UG and PG
Level Executives fromindustries are
invited to deliver |ectures during
sem nars and conferences. ¢ Feedback
recei ved from stakehol ders, alummi and
i ndustry requirenments play pivotal role
in designing the curriculum the
Menor andum of Under st andi ng ( MOU)
signed with corporate conpani es hel ps
i n devel opi ng t he need- based
curriculum organi zi ng Managenent
Devel opnent Programmes (NMDP' s) provides
the students to witness the Industry
expectations and live interaction of
the experts on their day to day affairs
of running the organization, the
training and placenent division of the
col l ege keeps in touch with the
i ndustries, and I T conpanies to assess
their requirenments. ¢ This in turnis
used by the departnents for the
curriculum desi gn and devel opnent. The
Institution has signed MOU with various
I ndustri es.




Human Resour ce Managenent

The faculty nenbers are provided with
group insurance, Mediclaim maternity
benefits, summer vacation | eaves,
sal ary advances etc., as HR
considerations. ¢ The institution has a
recruitnment cell, GRD HR which focuses
on hiring the new faculty nmenbers based
on the vacancy and profile of the
applicants. ¢ The further selection
process is decided by the conmittee
formed by this cell. The newly joined
faculty nmenbers are given orientation
on the rules, regulations, policies and
the procedures of the institution. e
Training need of a particular faculty
menbers are duly approved and
sanctioned by the respective depart nent
heads. Performance Appraisal is carried
out every year. The faculty nenbers
prepare a detailed self appraisal form
providing their details on additional
qualifications, years of experience,
publ i cations, research projects guided,
No. OF M Phil./ Ph.D. produced,

Sem nars / Conferences attended etc.

I ndustry interaction: The Institution
has signed MOUs with various industries
to facilitate Internship, Projects,
Industrial visits, to learn the rea
life, hands of relevance of theory with
practicality. Internationalization:
More enphasis is given to provide
gl obal exposure to managenent students
They are encouraged to take up
I nt ernati onal assignnents, Abroad
uni versity exchange programmes,
Interaction with professors of |eading
abroad universities, Internationa
Conferences in association with few
universities in UK Internationa
Industrial visit to Mal aysia has becone
a unique feature for managenent
education, where by students get gl obal
hands on experience about the country,
i ndustries, people, culture, unity,
team work. The non-teaching staff are
frequently advised and inpressed upon
to take up hi gher education and
speci al i zed progranmes for new skills
t hrough di stance and non-fornal
courses. The response has been very
gratifying.

Exam nati on and Eval uati on

The program specific outcones and
course outconmes are quantified and nade
nmeasur abl e through the assessnent,

f eedback eval uation and the placenent
drive. ¢ The departnent conducts
i nternal assessnment tests, twice in a




senester, to facilitate an accountabl e
approach within the process of |earning
and teaching. ¢ The students will be
assessed for 75 marks under the head
Term End Exami nation (TEE) and 25 marks
under Continuous Assessnent (CA) in
t heory subjects for UG courses. e« For
PG - the internal assessnent is done by
following a conposite systemwi th
conti nuous assessnent with nultiple
conponents . The part | consists of
M d Term Test , MCQ test and Model Exam
with 15 marks and the part |l consists
of Attendance , Assignnent , Sem nar and
Term paper with 25 marks respectively.
e The MBA full tinme students are
assessed by their Learning Diaries that
they maintain in which they record al
their learning fromtheir Co-curricular
activities. This conponent is naned as
Career and Life skills and forns a
conmponent in part |I. The break-up and
nodes of assessnent for continuous
assessnent, the pattern of question
papers for termend exani nation (TEE)
and the method of term nal assessnent
in case of curricular conponents ot her
t han conventional subjects of study,
shall be franed by the Standing
Committee of the Academ ¢ Council, and
informed in advance to the students. -
The college Wbsite is posted with
i nformation on the schene of Term End
Exam nati ons and ot her connected
regul ati ons. ¢ For the Term end-
exam nations of the UG courses, Central
Val uation with nostly externa
exam ners i s adopted. For PG Courses —
Central Valuation is done and Doubl e
eval uation with two exam ners — one
external and the other internal, is
adopted. There is a provision for
reval uati on and supply of Phot ost at
copy of the Answer Script for UG
students who apply for the sane. ¢ The
codi ng and decodi ng system of Answer
Scripts and continuation sheets are to
be i nplenented fromthe Senester
Exami nations of April 2013 to hide the
identity of the exam nees to the
eval uators. ¢ The exam nation systemis
compl etely conputerized. Data entry of
Exam nation Applications, Students
data, Exami nation schedul e, seating
arrangenent, Attendance Regi ster
Central Valuation work, Results, Board
Meeting, preparation of course w se
results, upload of the Senester




Exami nation results in the Coll ege
website, preparation of Marks Sheets,
Reval uati on and Suppl enentary
exam nation results are conputerized to
ensure the effectiveness of the
aut ononous office. « Marks sheets have
been issued to UG PG and M Phi
students with security feature since
2009.

Teachi ng and Learni ng

e The Col | ege has an academ c
Cal endar setting out working days, the
day order sequence, periods of md -
termtest, nodel exanination, Term End
Exam nati ons, Vacations, holidays etc.
This calendar is nade at the end of the
year for the coming year at a neeting
of the Heads of the Departnents. Side
by side, broad plans are al so nmade
about associ ati on neetings, semnars,
conferences, and guest |ectures to be
organi zed by each departnent. ¢ Dates
for stock verification, commencenent of
classes for and orientati on of the new
entrants, are all fixed. The schedul e
for 1SOinternal auditing is also
pl anned. « W - fi connectivity is
provided for internet access. In nost
of the subjects appropriate use is nade
of LCD presentations and OHP to aid the
teaching. Video CDs are used in certain
topics. Conputer aided |learning is used
in the | anguage | aboratory. ¢ Various
t eachi ng pedagogy have been adopted
over a period of tinme to enhance
teaching |l earning process. Lectures are
the major delivering tool along with
case di scussions, |ndividual and group
presentations, |live hands on projects,
simul ation ganmes, sharing information
through Group ID, digital |earning, and
E- learning, Internship and najor
proj ect works in reputed organizations.
e The Institution has an excl usive
finance | ab used for discussions on
Budgets, Experts Interaction etc.
Lear ni ng Managenent System (LMS) is the
recent innovation in teaching adopted
by the institution which has
facilitated the easy and enriched
teaching and | earning process. « Online
courses and assignnents are al so sone
of the outstandi ng pedagogy practiced
by the institution. This has led to
i ncrease in placenent and denmand for
students intake. ¢ For enhanced
| earni ng experiences, student’s centric
nmet hods such as experiential |earning,
participative | earning and problem




sol ving nmet hods have been integrated
into the content to build skills,
confidence, and expectations for
students to participate and devel op
attitudes such as resilience, tenacity,
curiosity and self-direction.  The
course content is designed to ensure
participation fromthe students.
Present ati ons, class room di scussi ons
forman integral part of the core
| earni ng process. As the course
revol ves around the nedia the students
di scuss several happenings which are
reported in the media regularly. ¢ The
met hodol ogy creates an environnent for
participative [earning. ¢ Oganizing
events such as advertising canpai gns
and public relation canpaigns are nmade
conpul sory for the students in order to
handl e situations which they would
confront in their careers. ¢ Strategic
pl anni ng, managi ng finances and crisis
managenent are | earni ng experiences
whi ch devel ops probl em sol vi ng
capacities in future. ¢ Faculty nenbers
prepare their | esson plans 15 days
prior to their class and plan
accordingly that the syllabus is
conpleted on tine. These | esson plans
are verified by the HOD and the
Principal to keep track of syllabus
compl etion. ¢ Feedback on teaching is
taken from students, it is analyzed,
and appropriate actions are carried out
to inmprove on the aspects of teaching
| earni ng process.

Curricul um Devel opnent

The curriculumin all courses has
been extensively revi sed/redesi gned
(twice or thrice in the last 5 years to
achi eve content updatenent and
practical skills. ¢« The major goal of
the College is student devel opnent for
conpet ence and productive careers in a
changi ng and conpetitive world. ¢ These
ains and orientations and the College’s
guest for excellence and innovation are
wi del y known out si de through numerous
press rel eases, news itens on
conferences, events, VIP visits etc,
brochures, profiles, magazi nes and
publications and student festivals, and
word of nouth of parents, alumi,
visitors and students. < Fiel dwork,

i nternship, project work, industrial
training and industrial visit are al so
i ncorporated into the curricul um which

in turn enhances the enployability
skills of the students. ¢ The Acadenic




Counci |, Boards of studies, faculty and
managenent have their fingers on the
pul se of student preferences. The
curriculumwhich in turn enhances the
enpl oyability skills of the students.

To highlight a few, Managenent Ski l
Devel opnent (MSD), Course on Busi ness
Anal ytics by IBM Short term Courses on
Change Managenent, Val ue of
M ndf ul ness, Wrkshop on Yes Pl us,

Pl acement Training and participation in
Leadership canps facilitates themwth
huge inputs to face the Industry
expectations. ¢ In all UG and severa
PG courses, Professiona
Communi cat i on/ Conmruni cative skills is a
part of the curriculum As the stream
needs on the field experience, the
curriculum stresses on practica
approaches such as conpul sory
i nternshi p programes. These provide
the “industry connect” and the hands on
experience for a holistic outcone.
These in turn provide themwth
opportunities to get oriented and
acquai nted with high Enotional
Quotient, Strategic thinking,
Leadership skills, team playing
approach, peer |earning, technol ogy
i ntegration, quick decision making and
socially responsible to face the
cor porate chal |l enges.

Research and Devel opnent

The growt h of any organisation is
assessed by the involvenent in research
and devel opnent. ¢ GRD teachers from
the begi nning have been associated with
the rel evant research aspects of the
proj ects undertaken by the GRD Centre
for Research in Social Sciences,
Technol ogy and Culture, which is a
prem er NGO institution of research and
action-oriented conmmunity devel opnent
projects, under The GRD Trust. -

I ndependently the Coll ege has started
seeki ng research grants from DST, DBT,
UGC, | CWR and ot her sponsors. Ph.D.

M Phi | . programmes have been instituted
in all the departnments. ¢ A Research,
Devel opnent and Consultancy conmittee
has been constituted to review,
coordi nate and pronote research. e

Deserving teachers are given al
encour agenent including paid | eave to
pursue research programes. Suitable
rewards are given for the acquisition

of Ph.D. and MPhil. Qualifications. e
Lab facilities and research facilities

such as internet access and library




additions and support for visits to
advanced institutions and for attendi ng
conferences and seminars are al
liberally provided. ¢« The students are
encouraged to participate in workshops
and sem nars. paper presentations and
publications are mandatory as per UGC
norms. ¢ Monthly review neeting are
conducted to nonitor the progress of
t he candi dates. ¢ Visual comunication
departnent provi des excellent
infrastructure facilities for students
such as an Audio - visual lab for pre
and post production functions. ¢ The
| abs are equi pped with digital audio
m xer, desktop systens with updated
software to neet the demands of the
i ndustry. « Wfi connectivity has been
provi ded for the students. The students
pursui ng research prograns, inflibnet
is reconmended so as to have access to
online journals and books. ¢ The GRD
Institute of Managenent offers research
programres both Ph.D and M Phil in
managenent with different
specialization. ¢ The Institute has
reading roomfacilities for scholars
with proper furniture and other
associated infrastructure facilities
like Library with sufficient books and
reputed National and Internationa
Journals. ¢ The in-take of Ph.D and
M Phil scholars are inproving year on
year. GRD Institute of Managenent
provi des on-line research Journals |ike
J-Gate and EBSCO for scholars. -
Avai l ability of W-Fi connection in
Research Center nakes the scholars nore
confortabl e in doing research. The
institute has sufficient nunber of
recogni zed gui des for both MPhil and
Ph.Din the field of nanagenent. -
Every three nonths once institute is
conducting research circle neeting to
revi ew each schol ars progress and
Doctoral comrttee neeting for Ph.D
scholars. To enrich the research, the
Institute is organizi ng nunber of
research programe |ike Wrkshop on
SPSS, Application of EXCEL in
managenent research, and Wrkshop on
AMCS etc.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

The College is extra-ordinarily well -
endowed wi th nodern well equi pped
bui | di ngs, hostels, play areas,
canteen, well stocked and up-to-date
library, auditorium conference halls,

staff roonms and i ndoor stadium as well




as wel | - equi pped | aboratories and
computer centres, w th sophisticated
i nstrunents and systens. ¢ Excellent
provi si ons have been nmade for water
supply, and stand by electric power
(covering the total power requirenent).
There is a fleet of transport vehicles.
Li beral provisions are nade for
continual addition to the libraries,
ICT facilities and continuous
nmoder ni zati on of |aboratories and
upkeep of the canpus. Coordi nated
pl anni ng by the Departnents, |onger
wor ki ng hours, optinmal scheduling and
time tabling help in the maxi num
utilization of facilities. The library
and conputer centre are open for |onger
hours and on Saturdays and Sundays as
well. Library : < Library Managenent
Software has been installed. The open
access systemis followed, with
comput eri zed, online public access
catal ogue referencing facility. -
Li ghti ng, rack arrangenents and si zes,
and positioning of reading tables and
chairs facilitate east of access and
wor ki ng. The usual library rules and
procedures are followed (library
tickets, due dates of returns, fines
etc.) and borrowing and return entries
are conputerized. Entry and exit
control ensures that no persona
materials are brought in and no
unaut hori zed material goes out. The
wi ndows of the library have wire
meshes. Barcodi ng has been done.e List
of online data base Journals (National)
70 Journals (International) 38
Peri odi cal s (Magazi nes) 42 Online
Li brary system6 (EBSCO | — Gate) ICT
as a Learning Resource ¢ The Col |l ege
encourages nore and nore use of ICT
resources by students and faculty. o
The internet’s on-line databases,
| ectures and tutorials, Youtube
resources and ejournals and online
books and journals, and other vast
information stores and downl oadabl e
books and software accessible through
search are increasingly used for
| earning, information and data
col l ection, research, term paper
presentation, semn nar preparation etc.
e« Teaching is enhanced and facilitated
by mul tinmedi a presentations on LCD and
via | aptops of students. The | anguage
| aboratory is an exanple of technol ogy
ai ded | earning being used at the




Col | ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In the edumanage software planning
and devel opnent of e-governance is
done. Fromthe coll ege cal endar, day
order is entered in the software and
the classes, activities are planned
accordingly.

Adm ni stration

Al'l the students’ personal details
are entered in the software along with
the course, hostel detail and bus
det ai | s.

Student Adm ssion and Support

The dat abase of the students
conprising as many as details such as
Nane, date of birth, gender, details of
parents, contact address, nobile
nunbers for comrunication, religion,
nationality and other details are
properly maintai ned and bei ng updated
peri odical ly.

Fi nance and Accounts

Al'l the students pay their semester
and exam nation fees through online.

Exam nati on

The ‘edunanage’ software is used in
many areas of operation like student’s
attendance, student’s internal marks,
publication of TEE results, maintaining

of students bio- data. And al so the
students can make their senester and
exam nation fees through online.
Mul tiple Choice Question Exam nations
are conducted for students through
online using MCQ software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Ms. C Divya

Xl Nati onal
Cyber Safety
and Security

St andar ds

Summ t’ 19, Anna
Uni versity,
Chennai

NA

6000

2019

Dr. N. Sudha
Bhuvaneswar i

| ndi an
Net wor ks
Operator G oup
I NNOG
Conf erence,

10000




I ndi a Habi t at

Center, New
Del hi
2019 Dr. A Mythili, NA Menber shi p 29500
M. V. Sar avanan, fee for
M . Sur eshKumar Conput er
Soci ety of
India (5 Years)
2019 Dr . S. Umanmahes NA G ace Hopper 6221
war i Cel ebration
I ndia (GHCl)
19, Busi ness
I nt ernati onal
Exhi bi tion
Centr e,
Bangal ore Grace
Hopper
Cel ebration
India (GHCl) 19
2019 4t h NA 2000
M. Saravanan. M | I nternati onal
Conf erence on
Conmput ati onal
Intelligence,
cyber Security
Comput ati onal
Model s, PSG
Col | ege of
Technol ogy,
Coi nbat or e
2019 Ms. C. Bhuvanes NA I ndi an Cyber 1500
hwar i Congress 19-1V
Edition, Sri
Kri shna Col | ege
of Engi neering
and Technol ogy,
Coi nbat or e.
2019 Dr R Sugant hi I nt ernational NA 2500
Conf er ence, Vel |
ore Institute
of Technol ogy,
Vel | ore
2019 Dr R Sumat hy I nternational NA 2500
Conf er ence, Vel |
ore Institute
of Technol ogy,
Vel | ore
2019 Dr S SASI KALA NATI ONAL NA 5000
LEVEL TRAI NI NG
ON EVALUATI ON
REFORMS | N
H GHER
EDUCATI ON
2019 Dr. K. 2nd NA 6000

Ki r ut hi kadevi

I nt er nati onal




Conf erence on

Humani ti es

Technol ogy and

Sci ence

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

I nt er nat

i onal
conf erence
on “Future
of Work” -

NA

06/ 07/ 2019

06/ 07/ 2019

17

NiTl

2020

| nt er nat

i onal
Conf er ence
on Sustain
abl e Devel

opnent

20/ 01/ 2020

21/ 01/ 2020

Ni |l

2019

FDP on
Heal t hy
Life Style

18/ 06/ 2019

18/ 06/ 2019

30

Ni |l

2019

Wor kshop
on
Busi ness
Anal yti cal

25/ 07/ 2019

26/ 07/ 2019

Ni |l

2020

Wor kshop
on Data
Anal ysi s

Usi ng

Excel Case

St udy

18/ 02/ 2020

19/ 02/ 2020

NiTl

2020

FDP for
ACCA
cl asses
for the
subj ects
“Fi nanci al
Managenent
and
Advanced
Audit and
Assur ance”

25/ 02/ 2020

25/ 02/ 2020

Ni |l

2020

FDP f or
ACCA
cl asses
for the
subj ects

26/ 02/ 2020

26/ 02/ 2020

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10403_Faculty_Emp_1619157488.xlsx

“ Advanced
Audi t and
Assur ance”

2019

Wor kshop
on
Busi ness A
nal yti cal :
Data Vi sua
|'ization
Qutlier
Tr eat nent
In R

17/ 07/ 2019

17/ 07/ 2019

NiTl

2019

FDP on
MANAG NG
THE
CLI MATE
CHANGE

29/ 06/ 2019

29/ 06/ 2019

11

NiTl

2020

| nt er nat
i ona
Conf erence
on
Advances
in I nfornma
tion
Technol ogy
and
Net wor ki ng

07/ 02/ 2020

07/ 02/ 2020

110

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on Front
Accounti ng- 2. 4.
7

30/ 04/ 2020

04/ 05/ 2020

I nt ernati onal
E- Conf er ence on
“Strategies
Chal  enges in
Hi gher
Educati on
during COVID —
19 Lockdown
Period in India
with reference
to the Wrld”

15/ 05/ 2020

17/ 05/ 2020

FDP on Manage
nment of Technol
ogy and
| nnovation for
Conpetitiveness

10/ 02/ 2020

22/ 02/ 2020

13



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10403_Development_training_programmes_1619157502.xlsx

Short term

course on

‘ Research
Met hodol ogy for
soci al science’

06/ 04/ 2020

12/ 04/ 2020

Online Short -
term course on
‘ Proj ect
presentati on,
Fundi ng of
Resear ch
Projects and
Witing case
st udi es’

21/ 05/ 2020

23/ 05/ 2020

One week
Onli ne
| nt er nati onal
FDP on ‘ 3600
Cl assroom
Managenent -
Teachi ng
Met hodol ogy

16/ 05/ 2020

20/ 05/ 2020

Virtual FDP
on “Rol e of
Teachers in

Quality
Enhancenent and
Accreditation”

11/ 05/ 2020

18/ 05/ 2020

Short term
course on
“Futuristic
Accounting’

11/ 05/ 2020

15/ 05/ 2020

Facul ty
Devel opnent
Programme on

‘ MOODLE
Lear ni ng
Managenent
System
(online)’

04/ 05/ 2020

09/ 05/ 2020

Short term
course on
“Enot i ona

Intelligence”

24/ 02/ 2020

25/ 02/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

6

6

16

16

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10403_Training_Programmes_1619157510.xlsx

Provi dent Fund, Speci al Medi - cl ai m Pol i cy, Acci dental Policy, Safe
| eaves to pursue higher Medi cal Leave, Sal ary drinking water , Hostel
education, Maternity Advances, PF , Canteen facility, Canteen
Leave, Medical Leave, and bus facility facility, Goup
I nsurance, Medi cal I nsurance, Transportation
I nsurance policy, Canteen facility
and bus facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

An Internal audit is conducted every quarter to check the expenditure
proportionately relating to the appropriate heads of the budget allocation, the
foll owi ng docunents are verified / conpared along with the bills/invoices. 1.

Vouchers 2. Journal Entries 3. Expenditure Journal 4. Purchase Journal 5.
Ledger extracts relating to different heads of accounts 6. Fee receipts 7. Fine
receipts 8. Mess bills 9. Mess Fines 10. Ceneral fines for the breakages 11.

Senester fee fines Counter checks are nmade with the sinmilar docunents
pertaining to the previous years to conpare the inconme and expenditure, so as
to review and reconsi der the budget allocation. Statututory audit is conducted
during the nonth of May, every year. Statutory Audit: 1. Remittance of TCS 2.
Rem ttance of TDS 3. Renittance of GST 4. Ledger extracts 5. Free receipts —

reconciled with the bank statenments, obtained fromthe respective banks 6.
Cheques issued, cash drawn and cash remitted will be reconciled with the bank
statenents. 7. The follow ng docunents are also verified and conpared with the
i ncome and expenditure, journal / |edger extracts. a) Fee receipts, mess bills
— tallied with the remttances nmade conpared with the bank statenments b) Fee

remttances will be checked and verified to cross check if all the students
have remtted the senmester fee. 8 TDS refunds are accounted for after
conparing the remttances. 9. Fines relating to brakeages of furniture and
gl assware. 10. Senester fee fine 11. Mess bill fine. 12. Income and Expenditure
statenments, bal ance sheets prepared by the Statutory Auditors are filed during
Sept enber, every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes TUWV Rhei nl and Yes Pri nci pal ,
| SO Managenent
Representative
Admi ni strative Yes TUV Rhei nl and Yes Pri nci pal ,

| SO Managenent
Representative




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

SMB are sent to parents regarding Mdterm Mdel Mark Statenent. For every
thirty days the attendance percentage and the student’s performance is al so
sent. If a student takes 2 days |eave continuously for no valid reason, parents
will be intimated. On an average 10 of the parents have cone in person and net
the tutors regarding their wards performance. Suggestions are given by the
teachers to inprove the performance both attendance and marks w se. For every
i n-disciplinary action of the student, the first intimation is given by the
Principal to the Director and HOD. Enquiry is carried out on those students by
the Enquiry Committee and Cl ass Tutor, nessage is conveyed to their parents.
Based on the report given by the enquiry commttee, actions |ike suspension,
war ni ng and counseling will be given to the students.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

MS, Infra structure, Academc flexibility and Overall student devel opnent
initiatives.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Wor kshop 08/ 07/ 2019 25/ 07/ 2019 26/ 07/ 2019 120
on Busi ness
Anal yti cal
2019 COVPASS 08/ 07/ 2019 10/ 07/ 2019 10/ 07/ 2019 320
- Cyber space
Chal | enges
2019 Nat i onal 08/ 07/ 2019 11/10/ 2019 12/10/ 2019 242
| evel
sem nar on
M cr obi al
t echnol ogi es
for

sust ai nabl e
devel opment

2019 Wor kshop 08/ 07/ 2019 24/ 07/ 2019 25/ 07/ 2019 33
on Antimcro
bi al
activity of
green
synt hesi zed
nanoparticle
s for
nmedi cal
textile




applications
2020 10/ 01/ 2020 20/ 02/ 2020 20/ 02/ 2020 184
Phot ogr aphy
and
vi deogr aphy
Sal on
2020 Syner gy 10/ 01/ 2020 03/ 02/ 2020 03/ 02/ 2020 120
2020 - HR
Activity
2020 Practi cal 10/ 01/ 2020 11/ 01/ 2020 25/ 01/ 2020 154
approach to
dat a
anal ytics
2020 10/ 01/ 2020 16/ 03/ 2020 16/ 03/ 2020 169
Denysti fying
Bi g data
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen’ s Day 08/ 03/ 2020 08/ 03/ 2020 27 Ni Il
Cel ebration —
Comput er Sci
NET Shot for 04/ 10/ 2019 04/ 10/ 2019 180 Nill
Worren
SCI B Smash 31/ 01/ 2020 01/ 02/ 2020 68 Ni |
for Wmen
SCIB T5 for 28/ 02/ 2020 29/ 02/ 2020 186 Nil |
Wonen
WOVENS DAY 08/ 03/ 2020 08/ 03/ 2020 250 Nill
CELEBRATI ON -
Commer ce
Sci ence Day 26/ 02/ 2020 28/ 02/ 2020 44 Ni Il
(Mehendi -
Thene: Wonen’' s
t hen and now
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sol ar panels are installed in all the building of our college. Nearly 150 kw of
electricity is generated through the solar panels which is nearly 44 of our
daily requirenent (i.e. Maxi mum 340 kw).
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10403_Quality_Initiatives_B_1629802886.xlsx

Physical facilities Yes 3
Provision for |ift Yes 3
Ranp/ Rai | s Yes 5
Braille No Ni |l
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 03/ 07/ 2 1 I nterna Entrepr 170
019 tional Co |eneurship
nf er ence )
on Future |Skilling,
of Work |l nnovatio
ny
Wel | ness
2020 1 Ni Il 20/ 01/ 2 2 | nt er na Sust ai n 150
020 tional Co |abl e Deve
nference |l opment -
on “SUSTA 2020
| NABLE DE
VELOPMENT
— 2020”
2020 1 Nl 17/ 03/ 2 1 160
020 Nat i onal Busi ness
Level - Anal ytic
VDP Through R
2020 Nill 1 22/ 02/ 2 25 G ve 1280
020 What You | students
Can donat ed
cl ot hes,
t oys,
utensils
etc to 32
or phanage
S in coim
bat or e
2019 1 Nl 06/ 08/ 2 2 Wrld E Envi ron 224
019 nvi ronmen nment al
tal Day |Awareness




2019 1 Nil I 07/ 08/ 2 1 Bi o Eco Sci ence 224
019 Cl ub Exhi based
bition |npdel pre
sentation
2020 1 Nl 31/01/2 1 Yout h Swachh 224
020 Awar eness | Bharath
Progr ame | Abhi yaan
2020 Ni Il 1 11/01/ 2 1 Act of 224
020 Ki ndness |Uni versa
Peace Fou
ndati on
2019 1 Nl 22/ 07/ 2 1 STREET Drug ad 49
019 THEATRE | diction,
AND NSS |ai ds awar
CAMP eness, Ssw
achhbhar a
th, eye
screening
canp,
cancer
awar eness
and road
safety.
2019 1 Nill 13/ 12/ 2 1 State Conpar a 120
019 Level tive Lite
Seni nar rature
View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

A hand book is been
circulated to al
students in the college
whi ch contains the rules
and regul ati ons, code of
conduct and academ c
schedul e. Al'l Under
Graduat e students have
courses on Hunman Val ues,
Et hi cs, I ndian Society
Peopl e and Cul ture

Col | ege cal endar 18/ 08/ 2019

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 240
Yoga Day
Wir kshop on “yoga 18/ 09/ 2019 18/ 09/ 2019 60
and Breath Therapy”
Wir kshop on “yoga 18/ 09/ 2019 18/ 09/ 2019 60
and Routi ne”
Wor kshop on 19/ 09/ 2019 19/ 09/ 2019 60
“Fitness and Yoga”
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Wor kshop on “yoga 19/ 09/ 2019 19/ 09/ 2019 60
and Meditation”

Wir kshop on “yoga 20/ 09/ 2019 20/ 09/ 2019 60
Nat ur opat hy”
Wor kshop on 20/ 09/ 2019 20/ 09/ 2019 60
“Heal th and Well -
bei ng” (PG
Short term course 24/ 09/ 2019 24/ 09/ 2019 60

on “Enotiona
Intelligence”

Short term course 25/ 09/ 2019 25/ 09/ 2019 60
on “Enptiona
Intelligence at
wor kpl ace”

Drug awar eness 25/ 06/ 2019 25/ 09/ 2019 60
rally

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

SWACHATHON i s conducted every year to clean the coll ege canmpus and road sides
of Avi nashi Road from Hope college to SITRA. The students are divided into
various groups and assigned various areas to clean. This year the SWACHATHON
was conducted on 22.02.2019. 2000 students and 64Facul t yof School of Commerce
and International Business took part in this programe

Energy conservation: ¢ The classroons are very spacious and ventilated. -
Energy conservation focus is nade visible all over the college canpus and ai ns
to create awareness anong the staff and students on energy conservation. ¢ The
conputer lab is equipped with LED lights. ¢ Parking facilities are provided in

front of the canpus to avoid pollution. « Al the vehicles in the canpus

periodically undergo pollution checks and a canp is conducted once a year in
the college prem ses. ¢ Energy efficient nethods are used in the hostel kitchen
in the canpus efforts are nade to preserve as nuch greenery as is possible. -
The College is considering substitution of its lighting to energy saving LEDs
and installing solar panels. The conputer lab is equipped with LED |ights e
Planted More Trees. ¢ Plastic Free Zone. ¢ Plastic Free Canpus ¢ Sol ar Lights,

e Zero Emi ssion Certification Initiatives, ¢ Sewage Treatnent Plant. ¢ Geo

Green Technical Mdel Exhibition ¢ Wrld Zero Emission Day ¢ Wrld Sparrow Day
e Wrld Water Day ¢« Rain Water Harvesting

E- WAst e Managenent: E-waste |ike conputers, printers and | aboratory waste are
properly disposed through approved vendors.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices (or promising practices) are those that are reliable (with high
degree of repeatability of results) that produce the best results anbng
di fferent possible practices and are borne out for their efficacy by research
or field experience. Education being the crucial engine of human devel opnent
and progress of civilization, there are a | arge nunber of “best practices”
evol ved by the better institutions and foll owed by others. BEST PRACTICE |: 1.
Title of the Practice: Planned Teaching for Effective Learning 2. Objectives of
the Practice The objectives/intended outconmes of this best practice are to ¢
maxi m ze the achi evenent of intended | earning outcones ¢ ensure effective
delivery of contents using audio visual aids ¢ provide staff and students



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10403_promotion_activities_1619158920.xlsx

clarity in regard to professional devel opnent needs to be served by the
teachinglearning. « To inprove students |earning experience and naking it
meani ngf ul by providing insights and perspectives about the subject’s relation
to the overall course objective. BEST PRACTICE: Il 1. Title of the Practice
Facul ty Devel opnent Initiatives: 2. (bjectives of the Practice: Faculty
devel opnment initiatives are valuable for pronoting personal and professiona
devel opnent and upgradation of faculty. They help faculty to update their
know edge and skills. The ains in sumare: ¢ To enhance professional skills,
ethics. « To pronpte technical expertise in educational functions and
educati onal managenent ¢ To orient and equip teachers for quality research and
pronot e research concern.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://grd. org/ grdcs/ wp-cont ent/ upl oads/ naac/ Best - Pract i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The mission of the Institution is Excell ence and Rel evance in Education through
devel opnment with focus on energing areas, students centered education and
training ainmed at professional conpetency, career preparation, creativity and
adaptability to change, pronotion of advanced studi es and research in areas of
concern, Involvenment with community, and industry through outreach, consultancy
and extension, continual updating and nordernization of facilities, faculty and
programres. e« Curriculumdesign ¢ Integrated Library Managenent System and
Services ¢ MoU ¢ Peer Evaluation through FDP's ¢ Pl acenent Training progranme e
Activity based Learning Progranme

Provide the weblink of the institution

https://grd. org/ grdcs/ wp-cont ent/upl oads/ naac/Institutional -distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. CURRI CULAR ASPECTS e« Val ue-added courses inparting transferable and life
skills to be conducted. ¢ To introduce new prograns / self-|earning courses *To
notivate students to undertake field projects and internships. 2. TEACH NG
LEARNI NG PROCESS ¢« To encourage faculty to adopt |ICT enabl ed i nnovative
teachi ng/ eval uation nmethods. ¢ To offer renedial coaching and special gui dance
for slow |l earners and advanced | earners. 3. RESEARCH, CONSULTANCY AND EXTENSI ON
To notivate faculty to enroll /conplete doctoral programes obtain research
gui deshi p and submit the research proposals to funding agencies. W are conmitted
toincite all possible platfornms pertaining to Scientific Technol ogi cal Learning
for not only the professional growmh but also for the personal growth of the
students by providing transfornati onal teaching and val ue based education with
international standards. The institution has a notto to achi eve academ c
excel l ence, pronoting quality education with inconparable innovations in teaching
and | earning by enmpowering the manpower through innovative research and
devel opnment. The Institution always strives for excellence in education by
inparting quality education by well trained, experienced faculty nenbers. 4.
PLACEMENT I n order to provide excellent placenment opportunities to all the
students, institution has been conducting canpus recruitnment training (CRT)
classes with the help of emi nent faculty nmenbers, who have great expertise in the
area. Students will be encouraged to participate in aptitude and soft skills
rel ated training, group discussions, nock interviews, debates, presentations and
role plays etc. To enhance Digital class roons and libraries. 5. RESEARCH ¢ To
provi de seed funding assistance to faculty nmenbers for pronoting research
culture. ¢ To increase adnissions in research programmes ¢« To notivate faculty
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menbers to publish research papers in the UGC approved referred journals, SCOPUS
i ndexed journal, books etc., ¢ To provide incentive to faculty nenbers who
receive state, national and international recognition/awards. 6. | NFRASTRUCTURE
AND LEARNI NG RESOURCES To enhance the availability and usage of e-journals, books
and to increase annual budget for purchase of books and journals. 7. STUDENT
SUPPORT SERVI CES ¢« To conduct capability enhancenent and devel opnents prograns
such as soft skills training life skills, vocational skills, yoga, self-defence,
Val ues etc ¢ To encourage students to participate in intercollegiate activities
Viz. Quiz, Debates, sports and other events. ¢ To conduct career gui dance
program awareness session on opportunities for higher studies/ placenent
notivation, entrepreneurial avenues, conpetitive exanms etc. 8. GOVERNANCE
LEADERSHI P, MANGEMENT e« To i npl enment ‘e-governance’ in Planning and Devel oprent,
Admi ni stration, Finance and Accounts through the inplenentation of College
Managenent System ¢ To provide sponsors for faculty to attend

conf erence/ wor kshop/ sem nars etc ¢ To conduct professional devel opnent prograns
for teaching/ non-teaching staff ¢« To conduct academi c /admi nistrative audit. 9.

I NSTI TUTI ONAL VALUES BEST PRACTI CES ¢ To organi ze nore nunber of prograns
relating to gender sensitization, environmental consciousness and sustainability,
uni versal values ethics etc., ¢ To undertake green initiatives pronpting eco
friendliness and enhance the neasures towards divyangjan friendliness.
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